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DIVERSITY CHAMPIONS 

 

Diversity Champions play a central role in disseminating equality and 

diversity good practice across the University, whilst also supporting the 

strategic development of initiatives to create an inclusive culture. All 

Diversity Champions are ex officio members of the new Equality and Diversity 

Consultative Committee. 

 

Both academic and support departments are expected to have at least one 

Diversity Champion, with the support of their line manager.  

 

Requirements of the role are: 

 

 Actively support the mainstreaming of equality and diversity initiatives 

across the University and act as an advocate for positive change; 

 

 to disseminate and share good practice within their own work area 

and keep up-to-date with equality and diversity initiatives at the 

University;  

 

 provide feedback from their Faculty/Service area on equality and 

diversity issues to inform the University Equality and Diversity 

Champion, the E&D Team and the Equality and Diversity Advisory 

Committee; 

 

 to attend 4 Diversity Champions meetings per year and  contribute to 

agenda items and feed in ideas and suggestions for the advancement 

of equality and diversity objectives within the University; 

 

 to encourage and support the discussion of specific equality and 

diversity issues at the University; 

 

 to ensure that management and colleagues are aware of the equality 

and diversity initiatives at the University; 

 

 to be involved in the consultation process for the development, 

implication and review of relevant policies, procedures and action 

plans and encourage participation; 

 

 to promote and, where appropriate, help organise equality and 

diversity events and disseminate information; 

 

 to identify any training needs or support needed within their 

Faculty/Department and attend training and development initiatives 

relevant to the role; 

 

A support staff Diversity Champion and an academic Diversity Champion will 

be nominated for the year by the network to sit on the Equality and Diversity 

Committee. 

 

 


